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LA SALLE UNIVERSITY’S WEEKLY INFORMATION CIRCULAR
September 10, 1993
L a S alle U niversity_____________________
As s is t a n t  Vice President for Business Affairs &
Affirmative Action Officer
Philadelphia PA 19141-1199 • (215) 951-1014* Fax (215) 951-1799
To: The Campus Community
From: Rose Lee Pauline, Assistant Vice President for Business Affairs 
Date: September 10, 1993
ANNOUNCEMENT
I am pleased to announce the appointment of Ms. Nancylee Moore as 
Director of Purchasing effective September 14, 1993. Nancylee has a 
diversified business background which includes being the founder of her own 
company which she operated for 7 years. She joins the University after being 
the Purchasing Manager at Princeton Testing Labs, Inc. for the past 5 years. 
She has a B.S. from Susquehanna University, has taken several graduate levels 
courses, and is a member of the National Association of Scientific Materials 
Managers and the Purchasing Managers Association of Central New Jersey.
I hope you will join me in welcoming Nancylee to the La Salle community.
Campus News is distributed weekly to foster communication and encourage information sharing 
among University departments. Articles submitted are the responsibility of their authors alone and do 
not imply an opinion on the part of La Salle University or the Department of Mail and Duplicating 
Services.
4
La Salle University
Philadelphia, Pennsylvania 19141-1199 
Alumni  Office
September 7, 1993
TO: The La Salle University Community
I am very pleased to announce the appointment of Timothy W. 
Mc Namara to the position of Assistant Director of Alumni.
A graduate of La Salle College High School, Tim received his 
B .A . at George Washington University. He subsequently served in 
the U.S. Navy for three years during which time he was a Public 
Affairs officer as well as a Gunnery officer on a destroyer. He 
currently is enrolled as an M .A . candidate in the Education 
Department.
Tim will be responsible for many of the programs handled by 
his predecessor, Tim Regan, e.g. the Gallagher Club, the Hall of 
Athletes dinner, the Alumni run, the Education Alumni, and 
several geographic alumni clubs.
Please welcome Tim to the La Salle community.
Sincerely yours,
James J. 
Director
McDonald 
of Alumni
(215) 951-1535
L a S alle U niversity
As s is t a n t  Vice President for Business Affairs &
Affirmative Action Officer
Philadelphia, PA 19141-1199 • (215) 951-1014 • Fax (215) 951-1799
September 10, 1993
Dear Colleague:
I am pleased to announce that Linda Ferrante, who was recently 
hospitalized for the treatment of acute leukemia, is now able to receive cards 
and notes of well wishes. There is still a ban on floral arrangements of any 
kind. If you wish to send Linda a note or card, you may use the following 
address:
Ms. Linda Ferrante 
Room 206
Roxborough Memorial Hospital 
Ridge Avenue and Rector Street 
Philadelphia, PA 19128
Sincerely,
Rose Lee Pauline 
Assistant Vice President 
for Business Affairs
FACULTY SENATE, LA SALLE UNIVERSITY 
MINUTES, MEETING #12 
18 MAY, 1993
PRESENT: Nicholas Angerosa, David Cichowicz, Gary Clabaugh,
Lawrence Colhocker, FSC, Richard DiDio, Craig Franz, FSC, Richard Geruson, 
William Grosnick, Prafulla Joglekar, Mary Lou McHugh, Barbara Millard,
Lynn Miller, Laura Otten, Joseph Seltzer, John Seydow, Edward Sheehy, FSC, 
Joseph Volpe, Ellen Wall, Samuel Wiley, Zane Wolf
EXCUSED: Patricia Gerrity
1. The meeting was called to order by the President at 9:03 A M., 18 May 1993.
2. The President then welcomed newly elected Senators:
Paul Brazina
Gary Clabaugh (re-elected)
Preston Feden 
Marianne Gauss 
Emery Mollenhauer, FSC 
Elizabeth Paulin 
Zane Wolf (re-elected)
3. Next the President welcomed the Provost. The President informed the Senate that 
though the Provost had been invited to appear before the Senate to update the 
Senate on pertinent matters, it was also the Provost's desire to address the Senate on 
matters of mutual concern. The President then asked the Provost to make some 
opening remarks.
The Provost began by expressing his appreciation of the collaborative relationship he 
enjoyed with the Senate's Executive Committee He continued saying that he 
thought it important to keep lines of communication open with the faculty to avoid 
difficulties, and that accordingly he was a "strong proponent of the Senate in 
administrative meetings and structures." Before opening the floor to questions from 
the Senators the Provost concluded his opening remarks by stressing that a "strong 
Senate was important for the health of the institution."
A Senator asked the Provost to speak to the issue of non-tenure track positions.
The Provost responded by assuring the Senate that he would work with the Deans 
and Departments "to make sure" the "right kinds of positions" are developed for the 
particular circumstances in question. The Provost then presented an overview of 
faculty appointments o f which he distinguished three "kinds":
(1) tenure track appointments;
(2) fixed term, full-time appointments;
(3) non-tenure track appointments.
The Provost indicated that fixed term, full-time appointments were appropriate for 
three sorts of circumstance: (1) when tenure track faculty are on leave, (2) when a 
department is not clear about what area of expertise it needs or wants, and (3) when 
it is too late to initiate a national search. Continuing his discussion of the "kinds" of 
faculty appointments, the Provost remarked that he viewed non-tenure track 
appointments as "lying between" tenure track and fixed term, full-time appointments. 
Non-tenure track appointments, the Provost said, were appropriate for staffing new 
programs whose future was uncertain and for circumstances where special expertise 
was required. Non-tenure track appointments could be viewed as "lying between" 
fixed term and tenure track appointments in the sense that these appointments were 
not for a fixed term as such and, under the appropriate circumstances, could develop 
into tenure track appointments.
A Senator remarked that in the past, new programs, because of uncertainty about 
their future, were understaffed. The Senator continued by saying that it had been 
suggested that a proper use of non-tenure track appointments was for staffing new 
programs. Non-tenure track appointments would allow full staffing of new 
programs without "locking into anything."
The Provost responded by saying that the staffing of new programs was an 
"appropriate" use of non-tenure track appointments.
A Senator asked, "who makes the offer, who decides what kind of contract is 
offered?"
The Provost replied that this is something that is "worked out" between the 
department, the Dean, and the Provost. That what kind of appointment is offered is 
something that "evolves in terms of planning a program." What kind of appointment 
is offered is the result of "collaboration."
Another Senator noted that there was a provision in the "original document" 
regarding non-tenure track appointments that the making of such appointments 
required "consultation with the Faculty Senate."
The Provost agreed that there was such a provision, but called attention to the fact 
that the language of the relevant provision was that of "consultation" and not that 
of "approval." In making non-tenure track appointments what was required was 
"communication" with the Senate.
Another Senator remarked that if "retrenchment" becomes necessary, then it was 
clear that the institution could "save more by getting rid of tenure track faculty 
rather than non-tenure track faculty." The Senator then asked the Provost's position 
on this matter.
The Provost responded by saying that not renewing tenure track faculty in the 
circumstance of retrenchment was "not a good morale decision." The Provost went 
on to say that if retrenchment was necessary, he would rather see such handled by 
attrition. The Provost said again that he would not want to see tenure track faculty 
not renewed for fiscal reasons. Doing so would create "bad, academic morale."
Concerning the matter of retrenchment, the President informed the Senate that it was 
a provision of the retrenchment document that no tenure track faculty would be 
terminated before non-tenure track faculty.
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A Senator asked if a non-tenure track faculty member could subsequently apply for a 
tenure track position?
The Provost responded by saying that if someone holds a non-tenure track 
appointment that person should not lose his or her right to subsequently apply for a 
tenure track appointment.
Another Senator noted that non-tenure track faculty are eligible for grants but not 
leaves. This Senator wondered why non-tenure track faculty were not eligible for 
leaves.
The Provost replied that this was a matter on which he wanted advice as this was 
essentially a faculty matter. He did call attention, though, to the fact that there were 
limited funds for these matters and wondered whether extending all faculty 
opportunities to non-tenure track appointments would make it possible to argue that 
there was no difference between non-tenure track and tenure track faculty, and 
hence that non-tenure track faculty were eligible for tenure.
A Senator responded to the discussion about leaves and grants by reminding 
everyone that the "original Senate" was "very clear" on this matter — non-tenure 
track faculty were not eligible for leaves and grants. This Senator expressed a worry 
that current practices regarding non-tenure track faculty differed from the "original 
policy" regarding such appointments. Addressing the Senate as a whole, this 
Senator asked whether the new Senate wanted to "recreate the position" or hold to 
the "original policy." The Senator concluded his remarks by expressing the worry 
that the non-tenure track position was being "constantly" changed and manipulated
The Provost responded to the Senator's worries by saying that he would not want to 
see the non-tenure track position as a manipulated position and that he would want 
to guard against this. The Provost continued by saying that non-tenure track 
appointments were to be made for a "particular, specific purpose," and that such 
appointments were to be made "sparingly."
Changing the subject from non-tenure track appointments, another Senator asked 
whether faculty must use university course evaluations, and if university course 
evaluations were used, whose property were they?
The Provost replied that the whole issue of faculty evaluation was now "in flux."
The Provost went on to say that course evaluations were "only part" of an 
evaluation process designed to help the faculty member. The Provost expressed his 
interest in "moving forward" with an evaluation process that benefited the faculty. 
More specifically, he said that at this time it "doesn't do a disservice to use the 
institutional form," though there was "no harm" in augmenting the institutional form. 
He continued by saying that this was a time of change regarding the issue of faculty 
evaluation and expressed his desire to work with the faculty in effecting such 
changes. The Provost concluded by saying that there are many issues to be 
discussed about the matter of faculty evaluation and that he is looking for dialogue 
on this matter.
About the matter of ownership of university course evaluations, another Senator 
expressed the rather strong opinion that course evaluation forms were "faculty 
property," and hence it was a matter of choice whether such forms were to be 
submitted for tenure or promotion. This Senator asserted that the evaluation forms
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were "mine to do with as I wish." The Senator found "any hint" that the evaluation 
forms belonged to the university, "disturbing."
The Provost responded to the Senator by asking if the Senator "assumed" that the 
evaluations were to be "shared" with the department chair.
The Senator replied that one may "volunteer" to share the evaluations with the chair, 
but that the chair has "no right" to read them. University forms are, this Senator 
claimed, faculty property.
Another Senator offered the suggestion that "the school" owns the evaluations.
At this point in the discussion concerning the ownership o f university evaluation 
forms the President intervened and directed that further discussion of this issue be 
referred to the next Senate.
A Senator then asked the Provost about "AACSB rumors." In particular, this 
Senator asked if it was true the AACSB was influencing personnel and curricular 
decisions. Even more particularly, this Senator asked whether it was true that 
AACSB was dictating that the School of Business must have a person with this or 
that specialty thereby placing current non tenured faculty without this or that 
specialty at a disadvantage.
The Provost responded by saying that there was no replacement of people because 
o f AACSB requirements.
Continuing the line of questioning concerning AACSB requirements, another 
Senator asked how additional hiring could be justified in "underutilized departments" 
such as MIS.
The Provost responded by saying that it was true that additional hiring in MIS was 
required, but that it was not true that MIS was underutilized.
Another Senator expressed a worry that AACSB requirements were changing the 
shape and nature of some required courses in the School of Business and hence that 
an "outside agency was dictating the curriculum."
The Provost replied that "some compromises" were struck in the Curriculum 
Committee "to retain flexibility while meeting AACSB requirements." That the 
Curriculum Committee "compromised," said the Provost, does not suggest that 
AACSB was "dictating."
Another Senator responded to the issue of AACSB influence in curricular decisions 
by remarking that if the Curriculum Committee agrees to the introduction of new 
courses or changes in existing courses, then we cannot say that AACSB is dictating 
the changes in the curriculum. This Senator went on to say that the problem is not 
AACSB, but in the "interpretation" of AACSB requirements. The problem of 
"interpretation," this Senator continued, is the result of the Dean interpreting the 
requirements and o f the faculty interpreting the Dean's interpretations of the 
requirements, without any one of the interpretations being "confirmed."
Changing the subject from AACSB considerations, a Senator noted that IRS 990 
required that only the top five salaries of the institution be a matter of the public
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domain This Senator continued by asking the Provost what he thought about a 
more systematic openness about salaries.
The Provost responded by saying that salary averages for the various academic 
regions of the university could be collected and compared to relevant, objective 
national data bases.
At this time the President, because of the constraints of time, intervened and brought 
the Senate's discussion with the Provost to a conclusion by thanking the Provost for 
sharing his time and thoughts with the Senate.
4. Next the President welcomed Rose Lee Pauline, Assistant Vice-President for 
Business Affairs and Affirmative Action Officer. The President then opened the 
floor to questions concerning personnel matters.
A Senator asked for an overview of tuition benefits for faculty children.
Ms. Pauline responded by first remarking that there were many revisions in the laws 
regulating benefits policies. Regarding the tuition benefit specifically, faculty 
spouses and dependent children were eligible for full tuition for our undergraduate 
program only after five years of full-time service. Full-time service at other 
institutions of higher education could count towards the five year requirement. Ms. 
Pauline continued that what counted as a dependent child was fixed by the IRS 
Code definition. She remarked that Financial Aid could help with the issue of what 
counted as a dependent child. Moreover, she remarked, Financial Aid was the 
keeper o f "the reciprocal list" which now consisted of approximately 100 
institutions. Ms. Pauline concluded her remarks by stressing that faculty were 
eligible for the tuition benefit only while "actively employed."
A Senator then asked why the tuition benefit could not be given as a cash amount to 
be used at any college or university.
Ms. Pauline replied that a cash amount would not be considered a "qualified benefit" 
under the tax code. It would be considered cash and hence would be taxable.
Another Senator asked if the university has considered joining a second "college 
exchange program."
Ms. Pauline indicated that such matters were not under her purview, but that she 
would be happy to forward this concern to the proper office.
A Senator recalled that at one time if a faculty member died while actively employed 
the spouse and dependent children were still eligible for the tuition benefit.
Ms. Pauline replied that this was no longer possible. She explained that after the 
1984 changes the Internal Revenue Code became more "highly restricted." The 
1984 changes restricted qualified benefits to active employees. If there were to be a 
tuition benefit for the families of such decreased faculty, it would have to be a 
benefit tied to "a special scholarship fund" and not employment.
A Senator asked whether there was an "active collaboration" with the Faculty Senate 
about "what would be lost" when the new Revenue Code changes were instituted 
and new policies developed.
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Ms. Pauline said she did not know if there was such a collaboration, but she did 
know that summaries o f the code and policy revisions were sent to all relevant 
parties.
Speaking to a Senator's earlier question about distributing the tuition benefit as a 
cash amount" and the previous Senator's question about "active collaboration," a 
Senator responded that the reason the university does not distribute the tuition 
benefit as a cash amount is not only because it would be taxable, but because it 
would be "very expensive." A cash distribution would be money out the university's 
"pocket" and not "transfer money." The Senator continued by saying that FAP had 
been aware of some of the changes in code and policy, but unaware of others (for 
example, losing the tuition benefit for deceased faculty).
Another Senator asked Ms. Pauline to explain the university's sick leave policy.
Ms. Pauline replied that there were two policies covering sickness: (1) accrued sick 
leave and (2) long-term sick leave. Concerning accrued sick leave Ms. Pauline 
explained that faculty accrued 1.67 sick days per month or 15.03 sick days per 
academic year up to a maximum of 120 accrued sick days. With respect to the 
legitimate use of accrued sick leave, Ms. Pauline said that all illnesses and injuries 
are treated the same — including pregnancy, disability and drug and alcohol 
problems. If after 6 months a faculty member is still disabled, the long term policy 
takes effect. Ms. Pauline described this TIAA policy as the "Cadillac of plans."
This policy provides the faculty member with 60% of his or her monthly base pay 
plus cost of living. During this time the university will, as well, continue to pay 13% 
into one's retirement annuity or begin one if relevant, and continue to pay for one's 
group term life insurance. Ms. Pauline explained that if one is still disabled at age 65 
the disability turns into an annuity. If the disability continues after age 65 the annuity 
provides 60% of one's base income up to age 70.
A Senator asked who was responsible for keeping track o f accrued sick days.
Ms. Pauline responded that there was no official accounting of the number of 
accrued sick days. Instead it was something that was on "the honor system."
The Senator responded that though such an accounting procedure might be 
"laudable," didn't such an accounting procedure potentially raise legal problems.
Ms. Pauline responded that she did not think so. As a matter o f fact, she said, most 
faculty do not use the sick days to which they are entitled.
Another Senator asked about benefits while on leave.
Ms. Pauline responded that all benefits stay "on track" while on leave with pay.
When on leave without pay the university will continue to contribute 8% of salary 
for retirement and will send a reminder to the faculty member to contribute an 
additional 5% of salary.
Another Senator asked whether disabled faculty were entitled to a tuition benefit.
Ms. Pauline said that a disabled faculty member was not eligible for a tuition benefit 
because such a person was, from the point of view of employment, "inactive."
A Senator asked if there were benefits for the family of a deceased faculty member.
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Ms. Pauline responded that there were no "benefits per se." However, the spouse 
and dependent children of a deceased faculty member have the option of staying on 
the group health insurance plan if they choose to cover the premiums. Spouses can 
retain group coverage up to age 65 and dependent children can retain coverage for 
36 months. Such optional coverage is mandated by the COBRA law.
A Senator asked whether the premium rates change for the spouse and dependent 
children under COBRA
Ms. Pauline said that premiums as such do not change. There is, however, a 2% 
administrative charge.
Another Senator asked if it was possible for a faculty member who was out on sick 
leave to return on a "part-time" basis until fully recovered.
Ms Pauline responded that it was possible for a faculty member to take a 1/2 or 1/4 
leave for sickness. She stressed that such leave was a "right," "an entitlement."
Another Senator asked if the institution had a "family leave" policy.
Ms. Pauline explained that "everyone has a right to request a leave without pay for 
any personal reason." She explained, again, that pregnancy was treated the same as 
any disability and hence fell under the province of the sick leave policy described 
above.
Another Senator asked if the institution had a drug and alcohol policy.
Ms. Pauline responded in the affirmative and added that approximately 16 employees 
per year were on drug and alcohol leave. She continued by saying that drug and 
alcohol leave was "treated the same as sick leave."
About drug and alcohol cases, a Senator asked if a person "must stay out for a full 
semester at least."
Ms. Pauline replied that she did not think that this "must be the case."
A Senator asked if an employee could be fired for drug and/or alcohol reasons.
Ms. Pauline responded by saying that an employee with a drug and/or alcohol 
problem could be fired if that person was engaged in criminal activity, or was 
creating an unsafe environment or involved in issues of moral turpitude; otherwise 
drug and alcohol problems were treated as a medical problem. Nevertheless, Ms 
Pauline conceded, it may be, on occasion, necessary to "discipline" an individual
A Senator asked more specifically if the policy in drug and/or alcohol cases was 
"initially" to "move" the individual towards treatment.
Ms. Pauline responded by saying that each case was to be treated individually. The 
institution's response would be based on the individual's "behavior." As a general 
rule medical referral was preferable, but depending upon behavior an individual may 
be encouraged to get help or, for example, take a leave. Ms Pauline assured the 
Senator that the institution attempted to treat each individual compassionately. But,
Faculty Senate Minutes, Meeting #12, 1992-1993 Page 7
she warned, individual behavior may "foreclose" this and demand that disciplinary 
action be taken first.
A Senator asked if there was a "due process component in the drug and alcohol 
context."
Ms. Pauline replied that there was a fact finding process She continued by saying 
that she could "personally attest to a fact finding process when a serious situation 
comes up."
A Senator, seeking further clarification, asked if it was correct that a person could 
not be fired for simply being an addict.
Ms. Pauline said that "absolutely" a person cannot be fired for simply being an 
addict. The institution would not do so as doing so was "contrary to the institution's 
values."
A Senator asked who, in a drug and alcohol case, served as a person's advocate.
Ms. Pauline replied that an attorney could serve as an advocate or the individual 
could choose any full-time employee.
At this point in the discussion the President intervened and brought the Senate's 
discussion with Ms. Pauline to a conclusion by thanking Ms. Pauline for sharing her 
time and expertise with the Senate and congratulating her on her recent promotion.
5. Next the Senate returned to the business of the annual committee rotations which 
had begun, but were not completed, at the 21 April 1993 meeting. Accordingly, the 
Chair of the Committee on Committees put forward nominations, which were 
seconded and voted upon by the Senate, for the following committees:
Honorary Degrees Committee 
Judiciary Committee 
Market Review Committee
6. Next the following motion was made and seconded:
In absence of a quorum at the 21 April 1993 Senate meeting, 
the following committee appointments:
Funding Board Committee 
Graduate Council Committee 
Health Advisory Committee 
Institutional Review Board Committee 
Library Committee 
Scholarship Policy Committee 
Student Affairs Committee 
Student Press Committee 
University Calendar Committee 
Urban Center Committee
The motion passed:
19 in favor
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0 opposed
1 abstention
7. A motion was made and seconded to approve the minutes from the 21 April 1993, 
Faculty Senate Meeting. The motion passed:
19 in favor 
0 opposed 
0 abstention
8. In its final business of the meeting, the Senate addressed the issue of its response to 
the PARC Report. With respect to that issue the following motion was made and 
seconded:
In keeping with the finding of PARC that the current 
program of performance assessment is seriously inadequate, 
the Senate would support a redesigned university-wide 
program of assessment only if:
(1) the program's primary objective is the promotion and 
enhancement of faculty development,
(2) the program is formative in nature -- i.e., not to be used 
as a resource in decisions regarding tenure, promotion and 
merit pay,
(3) the particular design of the program results from a 
collaboration of Senate appointed faculty representatives 
and relevant outside experts, and
(4) the university pledges to commit resources sufficient 
to ensure that the design and implementation of the 
program is done in a professional way.
While this list of conditions reflects, in some instances, 
specific recommendations of the PARC Report, it does 
not seek to replace those recommendations which should 
be considered by the group redesigning the program.
The motion passed:
17 in favor 
2 opposed 
1 abstention
6. A motion was made and seconded to adjourn. The 1992-1993 Senate adjourned its 
final meeting at 12:15 P.M..
Respectfully submitted by,
Joseph A. Volpe Jr.
Secretary, Faculty Senate
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La Salle University
Philadelphia. Pennsylvania 19141
Economics Department
TO:
FROM:
DATE: 
SUBJECT:
All Faculty Members
Richard E. Mshomba, Ph.D. 
Box 314
Department of Economics
September 7, 1993
Teaching Using the Case Method
I am writing to invite you to explore case teaching with me.
This past spring I was awarded a 1993/1994 Pew Faculty 
Fellowship in International Affairs by Harvard University's John 
F. Kennedy School of Government. The fellowship is to help me 
learn and employ the case method of teaching. I spent 2 weeks in 
June at a summer institute at Harvard learning:
• how to prepare to teach a case;
. how to write a case;
• how to teach a case;
• how to integrate case teaching with lectures; and
• how to evaluate case teaching.
I am incorporating the case method into two courses in 
International Economics that I am teaching this fall. One is for 
undergraduates and the other is for MBA students.
On the back of this memorandum you will find an overview of 
the case method taken from an article by John Boehrer. I am very 
enthusiastic about the method. I will be more than happy to 
share with you what I have learned about case teaching (including 
some material on the subject) and also learn from you. If you 
are interested, please give me a call (ext. 1116) so we can set 
up an appointment.
I look forward to hearing from you.
Best wishes !
215-951-1178
CASE LEARNING: HOW DOES IT WORK? WHY IS IT EFFECTIVE?*
The power of the case method lies in the active participation 
of the students. In learning from a case, they determine the 
relevant facts, analyze them, and draw conclusions about the cause 
of the problem and what action to take. The most powerful and 
interesting cases are those that allow for several assessments of 
the same situation, leading to several equally plausible and 
compelling conclusions, each with different implications for 
action.
In case learning, students encounter the problem before they 
create the structure to solve it; the method is basically inductive 
and experiential. The problems that cases present are subtle, 
complex, and persistent; they have no easy, definite, or correct 
solutions. In confronting such problems, students face the 
challenge of working out their own approach to defining, analyzing, 
and solving them. The experience is that of having the problem 
oneself and striving to find a way to resolve it, because the case 
method encourages students to see it from an action perspective 
rather than analyze it from a distance.
At the same time that it develops their skills, repeated 
exposure to the ambiguous and complex problems found in cases 
builds remarkable confidence in students. Case learning develops 
tolerance to ambiguity and fosters the ability to make timely 
decisions and take effective action despite incomplete information, 
unclear problems, and uncertain consequences. During case 
discussions, instructions encourage students to face these risks 
and move toward specific action. Through such practice, students 
learn to cope with the circumstances that will challenge them in 
the future.
Much of the power of learning comes from the study group and 
class interaction among the participants. Learning from each 
other's as well as their own experiences is one of the most 
valuable opportunities this interaction affords. The incorporation 
of many points of view into the case discussion fosters the 
fundamental strength of generating alternative responses to 
problems. The mere fact of the interaction enhances such skills as 
listening, articulating, and participating effectively in a group 
enterprise.
By challenging the student to adopt an action perspective, 
experience the raw data of the problem, and determine his or her 
own means of coping with it, by engaging students in the relatively 
unstructured, but highly charged enterprise of case discussion, the 
case method involves the whole person, the emotions and the 
intuitions as well as the intellect.
Based on "Questions and Answers About Case Learning," adapted by 
Tom Angelo and John Boehrer at the Kennedy School of Government 
from an article of the same title by Prof. Thomas V. Bonoma of 
Harvard Business School.
Academic Computing and Technology 
fall Workshops
9 /14 
9 /16
Word fo r  W indows 2.0
Using the new and improved word processor for Windows
Ray Cardillo
M ic ro so ft Publisher 2.0
Learn how to publish your own pamphlets, newsletters, 
brochures, flyers, letterhead, memo pads, etc..
Herb Ramirez
THESE WORKSHOPS WILL BE GIVEN 
DURING THE FREE PERIODS BETWEEN 12:30 AND 1:20 
NEXT TUESDAY AND THURSDAY
PLEASE CALL PEG AT X1255 FOR LOCATION INFORMATION
Look for more workshops in the weeks to come !
La  Sa lle  U n iv er sity
Office of the P rovost
P hiladelphia. PA 19141 • (215)951-1015 •  F ax (215) 951-1785
September 10, 1993
TO: Full-time Faculty and Administrators
FROM: Gerald J. Johnson, Assistant Provost for Administration
RE: Academic Regalia Rental for the Convocation
Faculty and staff wishing to rent cap and gown for the Convocation may do so by filling 
out an order form available in the Provost’s Office (Administration Center 315). In order 
to have delivery in time for the Convocation, order forms must be completed by Monday, 
September 20.
Since this is the time of year when our suppliers revise their prices, we cannot give a 
guaranteed cost. However, last year the cost of rental for a doctoral outfit was $25.00. 
The price this year will probably be slightly higher.
The procedure for delivery will be the same as in previous years. All of the individual 
orders will be delivered to the Provost’s Office, and we will notify those renting regalia that 
the order is available. Individuals will be billed for the rental fee after the Convocation.
Thank you.
La Sa l l e  U n iv e r sit y
Office of the P rovost 
P hiladelphia. PA 19141 (215)951-1015 • F ax (215) 951-1785
TO: All Faculty
FROM: Gerald J. Johnson, Assistant Provost for Administration
Please note that the Jewish High Holidays of Rosh HaShanah and Yom Kippur occur on 
September 16, 17 and 25, this year.
Please take these dates into account in making assignments and in scheduling 
examinations since some of your students may be affected.
Thank you.
La Salle University
Philadelphia, Pennsylvania 19141
Student Life Office
215-951-1371
TO: All interested departments, committees, and organizations
FROM: Mr. Ben Alvarez
Asst. Director of Student Life for Activities Programming
RE: Student Life Office Activities Calendar
DATE: September 7, 1993
In the last edition of the Collegian each month, the Student Life 
Office will be publishing a calendar of activities and 
administrative information of interest to students for the 
following month. If your office, committee, or organization 
would like information published in the calendar, please forward 
it to the Student Life Office, box 835. Space is extremely 
limited; space will first be allocated to information or those 
events with the widest interest.
Deadline for inclusion is as follows:
Due in Student Life 
September 17 
October 15 
November 12 
December 3
for publication in 
October calendar, 
November calendar, 
December calendar, 
January calendar,
9/29
10/29
11/24
12/15
Deadlines for additional calendars will be published later in the 
year.
Please note: Information forwarded to our office for inclusion
in the 1993-94 Student Handbook has be retained for inclusion in 
this Activities Calendar. You do not need to forward the 
information again.
LIBRARY HOURS Office of the Director 215-951-1285CONNELLY LIBRARY
FALL 1993
September 7 - December 22
Tuesday Sept. 7 8:00 am - 8:00 pm
REGULAR HOURS
Mon - Thurs 8:00 am - 12:00 m
Friday 8:00 am - 8:00 pm
Saturday 10:00 am - 6:00 pm
Sunday 12:00 n - 12:00 m
MIDSEMESTER EXAMS & HOLIDAYS
Sunday Oct 17 12:00 n — 1:00 am
Mon - Thurs Oct 18-21 8:00 am — 1:00 am
Friday Oct 22 8:00 am - 8:00 pm
Saturday Oct 23 10:00 am — 6:00 pm
Sunday Oct 24 12:00 n — 12:00 m
Mon - Thurs Oct 25-28 8:00 am — 12:00 m
Friday Oct 29 8:00 am - 5:00 pm
Saturday Oct 30 10:00 am — 6:00 pm
Sunday Oct 31 12:00 n — 8:00 pm
Monday Nov 1 3:00 pm — 10:00 pm
THANKSGIVING
Wednesday NOV 24 8:00 am - 5:00 pm
Thursday Nov 2 5 CLOSED
Friday Nov 2 6 CLOSED
Saturday Nov 27 CLOSED
Sunday Nov 28 12:00 n - 1 2 : 0 0 m
FINAL EXAMS
Mon - Thurs Dec 13-16 8:00 am - 1:00 am
Friday Dec 17 8:00 am - 12:00 m
Saturday Dec 18 10:00 am - 10:00 pm
Sunday Dec 19 12:00 n - 1:00 am
Monday & Tues Dec 20 & 21 8:00 am - 1:00 am
Wednesday Dec 22 8:00 am - 8:00 pm
La Salle University • 20th Street and Olney Avenue • Philadelphia, Pennsylvania 19141
La Salle University
Philadelphia, Pennsylvania 19141
Department of English
10 September 1993 
To All Faculty:
The Sheekey W riting Center in Olney 203 offers free individual 
tutorials and workshops to help La Salle students, whether they be 
incoming freshmen, soon-to-graduate seniors, or graduate students, with 
their writing, reading, and study skills. The Center's services address the 
varied tasks and types of papers that students are asked to write across 
the disciplines. In addition, the Center provides assistance with resumes 
and letters of application to professional schools. However, students can 
take advantage of the Center's services only if they know about them. If 
you would like your students to learn more about the Writing Center and 
its range of services by having someone from the Writing Center speak 
briefly to your class, please contact the Director of the Writing Center,
Dr. Mary C. Robertson, at X1299 to make arrangements.
215-951-1145
LA SALLE UNIVERSITY IS PLEASED TO
EXHIBIT THE WORKS OF JOANN HILL, A 
BLACK ARTIST AND POET FROM THE 
GLOW [GERMANTOWN, LOGAN, OLNEY, 
WEST OAK LANE] COMMUNITY. MS. 
HILL WORKS WITH OILS AND WATER- 
COLORS; SHE DOES WORK ON ACRYLIC 
AND IN A VARIETY OF MEDIA. LA SALLE 
UNIVERSITY TAKES THIS OPPORTUNITY 
TO RECOGNIZE THE SPECIAL TALENT 
OF A LOCAL ARTIST. (SEE DISPLAY: 
2ND FLOOR, COLLEGE UNION BLDG.)
La Salle 56
Programming for Friday, September 10th to Friday, September 17th.
Careers: "Changing Channels ... Live From Hollywood With Linda Bloodsworth-Thomason." A re-broadcast of 
the satellite teleconference which highlighted the career of Ms. Bloodsworth-Thomason and the work she is doing 
in training young women in broadcasting. La Salle 56: Friday, September 10th, at 12:00pm and 8:00pm; Satur­
day, September 11th, at 8:00am and 4:00pm; Sunday, September 12th, at 12:00pm and 8:00pm; Monday, 
September 13th, at 8:00am.
La Salle: The English as a Second Language Program at La Salle University. Dr. Glenda Kuhl and Dr. Leonard 
Brownstein describe the ESL program at La Salle. Also included are interviews and comments from this past 
summer's group of ESL students. La Salle 56: Friday, September 10th, at 2:00pm and 10:00pm; Saturday, 
September 11th, at 10:00am and 6:00pm; Sunday, September 12th, at 2:00pm and 10:00pm; Monday, September 
13th, at 10:00am.
Current Events: The Philadelphia Home Rule Charter. This student project outlines the committee charged with 
amending the Philadelphia Home Rule Charter, with interviews of Frank Buzydlowski and the Honorable Nelson 
Diaz, two of the key people involved in making the changes. La Salle 56: Friday, September 10th, at 4:00pm; 
Saturday, September 11th, at 12:00pm and 8:00pm; Sunday, September 12th, at 8:00am and 4:00pm.
Current Events: Explorations: An interview with General William F. Bums. La Salle's Director of Governmen­
tal Affairs, Edward Turzanski, interviews General Bums who is responsible for overseeing the dismantlement of 
Soviet nuclear arms. La Salle 56: Friday, September 10th, at 6:00pm; Saturday, September 11th, at 2:00pm and 
10:00pm; Sunday, September 12th, at 10:00am and 6:00pm.
La Salle: Senior Soapbox: La Salle seniors recount some of their most memorable moments at La Salle and of­
fer some advice to other students. La Salle 56: Monday, September 13th, at 2:00pm and 10:00pm; Tuesday, 
September 14th, at 10:00am and 6:00pm.
La Salle: The Inauguration of Brother Joseph Burke: The La Salle community celebrates the inauguration of 
Brother Joseph Burke as President of La Salle. La Salle 56: Monday, September 13th, at 4:00pm; Thursday, 
September 16th, at 12:00pm and 8:00pm; Friday, September 17th, at 8:00am.
Health: EPSDT Public Service Announcement: La Salle Nursing Department promotes immunizing children in 
the surrounding neighborhoods. La Salle 56: Monday, September 13th, at 5:30pm; Thursday, September 16th, at 
1:30pm and 9:30pm; Friday, September 17th, at 9:30am.
La Salle: Annual Fund Update: In April's Update, Dr. Carabello invites Brother Joseph Burke to share some in­
formation on proposed improvements to La Salle's campus. La Salle 56: Monday, September 13th, at 6:00pm; 
Thursday, September 16th, at 2:00pm and 10:00pm; Friday, September 17th, at 10:00am.
Current Events: Russia, Ukraine and U.S. Foreign Policy: Dr. Leo Rudnytzky and Ken Hill of La Salle along 
with Albert Kipa and Mark Bilynsky discuss the situation in Ukraine and the foreign policy of the United States. 
La Salle 56: Tuesday, September 14th, at 12:00pm and 8:00pm; Wednesday, September 15th, at 8:00am and 
4:00pm.
La Salle: Aspects of La Salle: La Salle's Provost, Dr. Daniel Pantaleo, hosts this series of tours of La Salle's de­
partments and academic facilities. The first episode focuses on the Connelly Library. La Salle 56: Tuesday, 
September 14th, at 2:00pm and 10:00pm; Wednesday, September 15th, at 10:00am and 6:00pm.
Science: Chemistry In Your Home: Mr. David Katz of the Department of Chemistry at Community College of 
Philadelphia puts on several demonstrations of science projects that children can do at home with their parents 
and some everyday household chemicals. La Salle 56: Wednesday, September 15th, at 12:00pm and 8:00pm; 
Thursday, September 16th, at 8:00am and 4:00pm.
Careers: Executives on Campus: This first lecture from February's Business Awareness Week features Nancy 
Kyle, Manager of External Affairs at Sunguard. Ms. Kyle relates some of her experiences in the business world 
and counsels students on pursuing careers in business. La Salle 56: Wednesday, September 15th, at 2:00pm and 
10:00pm; Thursday, September 16th, at 10:00am and 6:00pm.
La Salle's Educational-Access Cable Channel is a division of Academic Computing and Technology.
La Salle 56 is available on ComCast, Wade and Greater Media Cable throughout Philadelphia.
Activities and Community 
Service F a ir
Thursday, 16 September 
11:00 am - 2:00 pm 
La Salle Union Patio
(If it rains, we'll be inside the 
Union Lobby.) Come meet representatives from: Community Groups 
Student Organizations 
Non-Profit Organizations
This is a g rea t opportu n ity  to f in d  
ou t how you can com plem ent you r  
edu ca tion  an d  u tilize  your sk ills  
w hile a t the sam e tim e help ing  others.
If you have any questions, contact Jaime in Non-Profit Management at ext. 1701,
Ben in Student Life at ext. 1371, or Rosemary in Campus Ministry at ext. 1048.
permission to post - Cam pus Ministry C enter
MANNA
(Metropolitan AIDS Neighborhood 
Nutrition Alliance)
NEEDS
VOLUNTEERS.
Can you spend 90 
minutes a week either 
preparing meals for 
or delivering meals to 
people living with
AIDS?
If you are interested, call 
Rosemary in the Campus 
Ministry Center at 
951-1048
perm ission to post - C am pus M inistry  C en ter
Top Ten Reasons Why YOU 
should attend
CAMPUS MINISTRY'S LUNCHEON
10. The lines are shorter than those in Food Court
9. We only accept the American Express card
8. The only green stuff is the lettuce, pickles (and some 
olives)
7. Give Dottie the day off
6. You get to ask Mary: "Where's the soda?"
5. Play TETRIS on our Macintosh
4. See how the chairs in the chapel are arranged
3. Get a good seat for the Christmas videos at the Christmas 
luncheon
2. Check out the new phones 
1. Fill out a blue card
TUESDAY, 14 September
11:30 AM-2:00 PM (or until the food runs out!)
Campus Ministry Center
Be sure to bring a friend!
To: LaSalle Community 
From: LaSalle Hillel
LaSalle Hillel would like to invite all interested faculty, administrators, students, and 
other members of the campus community to our first meeting of the year. This meeting 
will be an informal deli-lunch to be held in the meeting room of Campus Ministry on 
Tuesday, 14September at 12.30 PM. It will be a first chance this year for LaSalle people 
interested in Jewish issues to get to know one another and to begin to organize activities 
reflecting our interests.
CAMPUS POSITIONS AVAILABLE
LA SALLE UNIVERSITY IS AN EQUAL OPPORTUNITY?AFFIRMATIVE ACTION EMPLOYER
La Salle University
Philadelphia, P a  19 141 
215-951-1315
Physical Facilities
Physical Facilities has the following positions available.
GROUNDSKEEPER
Entry level position. Assignments are often manual in nature and 
require routine, repetitive tasks. Major responsibilities are 
litter and leaf pickup, plant bed maintenance (weed control) and 
mowing grass with push-type mowers. Other duties include but are 
not limited to: snow removal, trash pickup, freight delivery,
landscaping and plantings on an 85 acre urban campus. Must have a 
valid drivers license. Full benefits package including tuition 
remission. AA/EOE
Apply in writing to: Assistant Director of Physical Facilities
La Salle University 
1900 W. Olney Ave.
Philadelphia, PA 19141
CUSTODIAL SHIFT LEADER
Day shift. Must be experienced with cleaning methods, materials & 
equipment for all types of floor coverings. Three (3) years 
supervisory experience required. Ability to motivate and maintain 
an effective working relationship with a diverse staff essential. 
Must have a valid drivers license. Full benefits package including 
tuition remission. AA/EOE
Apply in writing to: Superintendent of Custodial Services
La Salle University 
1900 W. Olney Ave.
Philadelphia, PA 19141
La Salle Athletics
COACHING POSITIONS
La Salle University is seeking to fill part-time assistant coaching 
positions in volleyball, softball, field hockey and men's and women's track. 
Prior college coaching experience preferred. Resumes will be accepted until 
positions are filled. Please send resume and letter of application to: 
Robert Mullen, Director of Athletics, La Salle University, 1900 West Olney 
Avenue, Philadelphia, PA 19141-1199. AA/EOE
La Salle University* Athletic Department* 1900 W. Olney Avenue* Box 805* Philadelphia, PA 19141-1199* (215) 951-1516
